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	New Organization Chart

As a result of the change that was announced last week regarding Heather Paulsen’s reassignment to the Practice Administrator position at MMA, a new organization chart is being distributed this week.  The major changes on the new organization chart are Roni McDermott inserted as Interim Chief Clinical Officer and new reporting relationships for Jeff Edwards and Aleah Mainzer.  Effective immediately, Jeff will report to Wayne Allen and Aleah Mainzer will report to Roni McDermott.
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Kudos to Our Ambulance Crew

Easter night was pretty memorable for ambulance crew members Devon Schradar and Aaron Mudrich. At approximately 5:00 p.m. the emergency department received an ambulance transport of a Kaiser patient with a broken leg.  Kaiser approved a transfer to San Francisco.  2 options were available.  Either we could wait 5 hours for an ambulance to arrive from Burlingame or we could dispatch an ambulance from MCDH.  Devon and Aaron agreed to provide the transport to San Francisco to save the patient an extra 5-hour wait in the emergency department.  They departed for San Francisco at approximately 8:00 p.m.  They were returning from the trip at 4:00 a.m. when they came across a motor vehicle accident on highway 20.  A truck had gone over the bank and into a tree.  Having picked up the new patient, they arrived back home at MCDH at 6:00 a.m. on Monday morning.  An hour later they were back on the road responding to another call.  On behalf of all of us, thank you to our entire ambulance crew, especially Devon and Aaron.  We appreciate you all very much!
	Letter to Staff Regarding MCDH 

Becoming a Smoke-free Campus 

It is my intent to deal with all issues that concern MCDH in an open and transparent manner.  When it comes to positive issues, I want the staff to be informed as early as possible to share in the success we all work together to achieve.  When the issues that I must confront are controversial, I also want to bring them to your attention as directly and quickly as possible so we can all work together to find solutions.  When there are differences between people that work in this hospital, my approach is to bring us together, to listen to each other’s concerns, and work together to reach a mutually beneficial solution.

As we are about to institute MCDH as a smoke-free campus, I have received several letters from staff members expressing their concerns and displeasure with this change.  I certainly appreciate the difficulty that smokers face in our society today.  Smoking is a personal choice, yet it is a difficult habit to quit, and has also become highly socially unacceptable.  I don’t have to address the health issues for smokers and those around them because those factors have been addressed comprehensively and constantly.

This request is addressed to any staff members who are unhappy and frustrated with this impending change.  Please come and talk with me.  I want to hear your concerns and see if together we can reach some solution that would work for you.  There will be no repercussions or negative consequences from your private meeting with me – only the opportunity for us to find a solution together.

My commitment as CEO to the MCDH Community is being accessible, having open communications and dialogue, and working collaboratively to find solutions to the problems we encounter.

Raymond Hino
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Opportunities for Learning!

SAVE THE DATES MAY 7-8 FOR SAFETY FAIR


_1102252542.bin

_1237617449

